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ALL INDIA INSTITUTE OF MEDICAL SCIENCES, BIBINAGAR, HYDERABAD
“An INI under the aegis of Ministry of Health & Family Welfare, Govt. of India”

SIS Hel TITere &8 (TF TH ATX), AT - 508126, WA
Hyderabad Metropolitan Region (HMR), Telangana-508126, India

File No. AIIMS/BBN/JR/EXAMCELL/4045 Date:09.02.2026

ADVERTISEMENT FOR RECRUITMENT FOR THE POSTS OF JUNIOR RESIDENT (NON-

ACADEMIC) AT AIIMS, BIBINAGAR, UNDER GOVT.OF INDIA RESIDENCY SCHEME

1. AIIMS Bibinagar is an apex healthcare institute, established by the Ministry of Health & Family
Welfare, Government of India under the Pradhan Mantri Swasthya Suraksha Yojana (PMSSY).

2. Applications are invited in prescribed format (google form) from Indian Nationals for the post of
Junior Resident (Non-Academic), as per Govt. of India Residency Scheme in Level 10 of pay matrix
under 7" CPC plus usual allowances including NPA for the tenure period up to six months.

3. Interview schedule and venue details will be intimated in due course. Candidates are advised to check
the official website of AIIMS, Bibinagar (https://aiimsbibinagar.edu.in) regularly for
information/updates.

4. Details of vacancies for the posts of Junior Resident (Non-Academic) are as follows:

Post
Name/ Pay Scale UR OBC SC ST EWS Total
Group
Junior Level-10 ofth pay
Resident | matrix under 7" CPC
(Non- plus usual allowances g & i D A 13
Academic) | including NPA
Note:

1) In case suitable Economically Weaker Sections (EWS) candidates are not found, these posts will not be
carried forward/or considered as backlog vacancy, hence Unreserved (UR) candidates may also be
allowed provisionally to apply against EWS posts advertised through above referred advertisement who
may be considered incase suitable EWS candidate are not found to fill up these posts reserved for EWS.
2) 4% PwBD on horizontal basis as per Government rules.

5. THE ELIGIBILITY CRITERIA:
a. The candidates should have passed MBBS (including completion of Internship) or equivalent
degree recognized by MCI/NMC/DCI on or after 01.01.2023 onwards will only be considered.
b. Valid Registration with Telangana State Medical Council (TSMC) is mandatory before joining, if
selected.
c. Those who had joined Junior Residency (Non-Academic) at any AIIMS and whose services were
terminated on account of unauthorized absence or any other disciplinary/ground, will be ineligible to
be considered for these JR (NA) post even if they otherwise qualify.
d. For all eligible candidates, maximum three terms* are allowed (depending upon concerned
department assessment and availability of posts). Any AIIMS graduates will be considered to be
allotted post on preferential basis. Candidates who have already done 3 terms* of Junior Residency
(Non-Academic) either at AIIMS or outside will not be considered. Experience in Army Services,
Central Health Services, Private Nursing Homes and Private Practice will be taken as equivalent to
Junior Residency (Non-Academic).
e. Note (*): One term of JR (Non-Acad.) is 6 months, if any one join and leaves at any time it will be
counted as one term irrespective of duration of work. For each term, the candidate(s) required to
submit his/her application separately.
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f. The relaxation in age shall be as per Government of India norms and the maximum permissible
relaxation
i) SC/ST candidates 5 years

i) OBC candidates 3 years

iii) Persons with Bench-mark Disabilities [PWBD] General Category 10 years
iv) Persons with Bench-mark Disabilities [PWBD] OBC Category 13 years

v) Persons with Bench-mark Disabilities [PWBD] SC/ST Category 15 years

6. APPLICATION PROCESS:

» Candidates have to submit online application form (Google form) on or before the last date of
receipt of applications. The Google form will be available at www.aiimsbibinagar.edu.in Google
Form link: Click here for Google Form application for JR(NA)

> If any query , please may write to email only jr.aiimsbibinagar@gmail.com

Note: The candidates shall bring two set of Photocopies along with the originals at
the time of counseling/ interview for the post of Junior Residents (NA) as indicated
below

Date of Birth Certificate

SSC and HSSC pass certificate

MBBS degree certificate

Internship Completion Certificate

All marks sheets of MBBS

UG Registration certificate

Proof of rank of recent January 2026 -INICET

MCI screening test for registration (FMGE test), marks obtained in percentage in the MCI
screening exam (Indian citizen having done MBBS outside India)

> Caste Certificate, if applicable
> Fee payment receipt

VV VY VYV VYV

> Any other relevant certificates of experience etc.
The last date for submission of applications is 23-02-2026 (Monday) up to 5:00 PM.
APPLICATION FEES:-

» General/OBC Category : Rs.1180 (including 18% GST) + transaction charges.
» EWS Category : Rs. 944 (including 18% GST)+ transaction charges
» SC/ST/PWD Category : No application fees.
» Women candidate : No application fees.
Payment to be made to the following account of AIIMS Bibinagar:
Name of the Bank Bank of Baroda
Branch AIIMS, Bibinagar
Name of the Account holder AIIMS BIBINAGAR
Account No 66120100000006
IFSC BARBO(zero) DBCHND

Note: The candidate must produce the receipt of application fee at the time of document
verification without fail.
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RESERVATION:-

The reservation for EWS/OBC/SC/ST candidates is as per Central Govt. Rules and 4
% for PWD candidates (on horizontal basis).

For OBC Candidate: Candidates must attach certificate valid for the posts under the Central
Government of India which mentions that the Candidate does not belong to Creamy Layer. Date of
issue of Certificate should be issued on or after 01.04.2025.

For EWS, OBC, SC and ST — Certificate should be issued by Tehsildar or above rank authorities
prescribed by Govt. of India in format of State/Central Government.

For Persons with Disability (PWD):

» The candidate must possess a valid document certifying his/her physical disability is conforming to

judgment of Supreme Court of India i.e.: “With the approval of the Ministry of Health & Family
Welfare, Govt. of India vide letter no. 18018/2/2009-ME(P-1) dated 17.02.2009 it has been decided
that while providing reservation in admission to medical course in the first instance candidates with
disability of lower limbs between 50% to 70% shall be considered and incase candidates are not
available of such candidates in that category then the candidates with disability of lower limbs
between 40% to 50% will also be considered for admission as per decision in the Writ Petition
(Civil) 184/2005- Dr. Kumar Sourav Vs. UOI & others in the Supreme court of India”.

» The disability certificate should be signed by a duly constituted and authorized Medical Board of

the State or Central Govt. Hospitals/ Institutions& counter signed by Medical Superintendent.

» The constitution of the Medical Board will be one consultant each from disciplines of Orthopedics,

>

>

Physical Medicine & Rehabilitation and Surgery.

PWD candidates who apply will be considered against seats in category in which he/she has
applied ie. GEN/EWS/OBC/SC/ST. Last seat/s in the respective category will be offered to PWD
candidates, in case PWD candidate is not able to make on his/her their own merit.

Physical requirement & Categories of disabled eligible for these posts is as follows:

Sl Name of the I;Zyﬂ?r?elment Cg:fgorles of Disabled Eligible for the
Post q P
Junior Resident

1. (NA) S,ST,H,W,RW,SE OL and OA

ABBREVIATIONS USED: S=Sitting, ST=Standing, H=Hearing, W=Walking,

RW=Reading, Writing and SE=Seeing,

OL=0neleg & OA =0ne Arm

For EWS (Economically Weaker Sections):

10% of Vacancies are reserved for the EWS as per the directions of Government of India
instructions issued vide DoOPTOMNO0.36039/1/2019-Estt (Res) dated19th January 2019.

Persons who are not covered under the existing scheme of reservations to the Scheduled Castes ,the
Schedule Tribes and the socially and Educationally Backward Classes and whose family has gross
annual income Below Rs. 8.00 lakh are to be identified as EWSs for the benefit of reservation.
Family for this purpose will include the person who seeks benefit of reservation, his/her parents and
siblings below the age of 18 years as also his/her spouse and children below the age of 18 years.
The income shall include income from all sources i.e. salary, Agriculture, business, profession etc.
and it will be income for the financial year prior to the year of application. Also persons whose
family owns or possesses any of the Following assets shall be excluded from being identified as
EWSs, irrespective of the family income:
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>

>
8.

a. bacres of Agricultural Land and above;
b. Residential flat of 1000 sg.ft. and above;

c. Residential plot of 100 sg. yards and above in notified municipalities;

d. Residential plot of 200 sq. yards and above in areas other than the notified municipalities.

The income and assets of the families as mentioned in Para 2 would be required to be certified by
an officer not below the rank of Tehsildar in the States/UTs. The candidates shortlisted for
document verification/interview shall be required to bring the requisite certificate as specified by
the Government of India at the time of appearing for the process of document
verification/interview. The income and asset certificate issued by one of the authorities mentioned
shall only be accepted as proof of candidate’s claim as belonging to EWS.

The instructions issued by the Government of India in this regard from time to time shall be
adhered to.

Date of issue of Certificate should not be earlier than 01.04.2025.

SELECTION PROCEDURE:-

AIIMS Bibinagar graduates:

1.

The Junior Residency (Non-Academic) will be provided first to all the AIIMS Bibinagar MBBS
graduates who fulfill above eligibility criteria.

The merit for AIIMS Bibinagar MBBS graduates will be made on the basis of their aggregate marks
in the 1%, 2", and 3' Professional examinations.

Non AIIMS Bibinagar graduates:

3.

All Junior Resident posts which remain unfilled after allotment to AIIMS, Bibinagar MBBS
graduates will be offered to other candidates.

a. The merit order of these candidates (non AIIMS, Bibinagar MBBS graduates) will be on the
basis of rank obtained in the INI-CET PG Entrance Examination for January, 2026 session.

b. Candidates, who have not appeared in INI-CET PG Entrance Examination in January, 2026
session, will be ranked in merit after those who have appeared in the INI-CET PG Entrance
Examination. Their combined merit list will be prepared, based on the percentage of marks
scored as per criteria below.

i For candidates who have completed their MBBS from a Medical College in
India, aggregate percentage of marks obtained in the MBBS examination
will be considered.

ii. For Indian Citizens (including OCI/PIO), who have completed their MBBS
from a Medical College outside India and have passed the MCI screening
test for registration, marks obtained in percentage in the MCI screening exam
will be considered for merit. These students must enter the MCI exam
percentage at the appropriate place in the online google Form. They
must not enter percentile scores obtained in the MBBS course.

4. The Interview/counselling will be done strictly by combined merit list. In case of absentee, the next

candidate in merit will be considered.

5. PWD candidates, who apply will be considered against posts in category in which he/she has

applied i.e. UR/EWS/SC/ST or OBC. Last posts in the respective category will be offered to PWD
candidates, (in case PWD candidate is not able to make on his/her their own merit). However,
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candidate shall be allowed to join only after medical fitness certification by duly constituted Board.

Combined merit list of all candidates who apply for these posts will be made based on their rank in
MD/MS/MDS entrance examination/MBBS marks as explained at point 9 (3) above.

The number of vacancies indicated against each post/category is provisional and may vary at
the time of selection.

For qualification /Reservation / Selection Procedure/Emolument/date of counseling/ interview and
other latest details, candidates are advised to visit AIIMS, Bibinagar website regularly.

No separate call letters shall be sent to candidates for appearing in counseling/ interview.
Interview schedule and venue details will be intimated in due course. Candidates are advised
to check the official website of AIIMS, Bibinagar (https://aiimsbibinagar.edu.in) regularly for
information/updates

Note:- If a candidate has been allotted seat in reserved category in counseling/Interview and he / she produced
invalid certificate of OBC (NCL) / EWS at the time of reporting / joining , in that case his /her candidature in
respective category stands cancelled and will be considered as UR as per merit. Therefore candidates are advised
to fill the google form very carefully after reading all the eligibility criteria given in the advertisement.

9. TERMS & CONDITIONS:-

>

VY VvV

Canvassing information of any kind will lead to disqualification. Incomplete applications will not be
considered and will be REJECTED. No interim correspondence shall be entertained.

The prescribed qualification is minimum and merely possessing the same does not entitle any candidate for
selection.

Late applications/ incomplete applications in any respect will be summarily rejected.

The appointee shall be on the whole time appointment of the AIIMS Bibinagar and shall not accept any
other assignment, paid or otherwise and shall not engage himself/ herself in a private practice of any kind
during the period of contract.

All-Junior Residents will need to work in emergency on rotation as needed.

He / She may work in shifts and can be posted at any place in the Institute as per the discretion of the
MS/Dean/Executive Director.

The competent authority reserves the right to assign any duty as and when required. No extra/ additional
allowances will be admissible in case of such assignment.

The appointees shall be granted leave in accordance with the instructions issued by the Government of
India fromtime to time.

The appointee shall not be entitled to any benefit like Provident Fund, Pension, Gratuity, Seniority,
Promotion etc. or any other benefits available to the Government Servants, appointed on regular basis.

If an appointee wishes to apply somewhere else or resign within the first 03 months of joining, then neither
he/she will be issued a No Objection Certificate (NOC) nor will he/she receive any relieving letter or
experience certificate.

He/ She is expected to abide by the rules-of conduct and discipline as applicable to the Institute employees.
The candidate should not have been convicted by any Court of Law.

In case, any information given or declaration by the candidate is found to be false or if the candidate has
willfully suppressed any information relevant to this appointment, he/she will be liable to be removed from
the service and action will be taken as deemed fit by the Competent Authority.

The decision of the Competent Authority regarding selection of candidates will be final and no
representation will be entertained in this regard.

The Competent Authority reserves the right of any amendment, cancellation and changes to this
advertisement as a whole or in part without assigning any reason or giving notice.

All disputes will be subject to jurisdictions of High Court, Hyderabad (Telangana).

Candidates working in Govt. / Semi-Govt. PSU should apply through proper channel. The candidates in-
service will not be permitted for examination / interview, without "No Objection Certificate” from the
employer. In this connection, it is mentioned that as per the terms and conditions of Central Residency
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Scheme, their engagement is to be regulated as per the CCS (Temporary Service Rules).

On selection, the candidates will be given one month time to join the post at AIIMS, Bibinagar. In
exceptional situations (with reasonable justification) extension may be granted by the Competent
Authority.

If any candidate, who joins the post and leaves/resigns/gets terminated before the completion of the tenure,
he/she may do so by giving one month’s prior notice as per the rules or by depositing pay and allowance in
lieu thereof with the Institute for the period of which notice falls short of one month or so.

The appointment can also be terminated at any time by either side, by giving one month’s notice or by
paying one month’s salary, without assigning any reason.

The Competent Authority reserves the right to cancel the advertisement at any point of time without
assigning any reason there of or fill up less/more number of posts as advertised depending upon the
Institutional requirement.

10. Leave Rules

1.

9.

JR is entitled for 2 % day leave per completed month of service. Leave will be credited to their account on
15th days of a month.

Leave without permission or more than the permitted period will be treated as absentee and will be dealt as
EOL, even if leave is due to the JR. Periods of EOL will not count towards experience and will not be
considered as being within notice period.

Ordinarily, leave will be granted for a maximum of 5 days in continuity and will be permissible subject to
approval of the HOD. Exceptions may be made for medical emergencies at the discretion of the Dean
(Acad.) only.

All leave must be sanctioned prior to proceeding on leave except in medical emergencies in which case the
HOD must be informed in writing (including email) within 48 hours. No leave will be regularized without
prior approval of the HOD.

Absence/Leave without information of more than 7 days will lead to termination and re-joining of duties
will not be accepted during the last month/tenure completion/extended period.

Candidate will be required to give one month notice in case they resign before end of tenure.

If they wish to resign in the months of Jun/December respectively, 15 days’ notice period will be required
and no leave/absentee will be sanctioned/given during the notice period except due leave as approved by the
concerned Departments. No pay for leave without information (absentee) and they also need to deposit pay
and allowances with the Institute for the period by which notice falls short during the 15 days resignation in
the months of June/December respectively.

In case, resignation is not given in the months of June/December respectively, leave without information
(absentee) will be availed/taken during the last 15 days of completion month of June/December, the taken
leave without information (absentee) will be treated as per the clause of resignation at Point # 07 above.

JR shall be entitled for 5 days commuted leave in the entire tenure of 6 months.

11. ASPER NEW TERMS (FOR JOINING):

1 JR at AIIMS, Bibinagar, cannot leave/resign before three months of Junior Residency after joining.
2. In any circumstances, resignation before the above condition (point-1) will be treated as under:
e No working experience certificate will be issued to JR.

e One month’s notice as per rules or by depositing pay and allowances with the Institute
for the period by which notice falls short of one month. In addition, the salary for the month
in which the date of acceptance of resignation falls will stand forfeited.

Sd/-
Dean (Examination)
AIIMS, Bibinagar
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